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Best practices for  
working with recruiters 
Nine ways to maximize their value to you

By Stacy Pursell

Recruiters can be valuable assets 
during your veterinary career. 

       
opportunities, navigate the hiring 

     
are nine best practices to fully 
leverage their value to you.

No. 1: Treat the recruiter as 
a hiring authority
A recruiter’s impression of you 

    
they present to you, so treat 
them with the same respect 
and professionalism you would 
a potential employer. Every 
interaction should be positive 
and constructive. Be courteous, 
responsive and mindful of their 
time. Remember that recruiters 
work with many candidates, so 
standing out as someone who is 
professional and respectful can 

    

No. 2: Present yourself 
credibly and brand  
yourself well
When working with a recruiter, 
present yourself as reliable and 
dependable. Be punctual, prepared 
and articulate in all communications. 
Your credibility will impress the 
recruiter and will also make them 

    
you to clients.

Ensure your resume and 
     

    

and achievements. Pay attention 
to details; spelling and grammar 
mistakes can detract from your 
credibility. Be prepared to discuss 
your career goals, strengths and 
areas for improvement. 

No. 3: Practice full disclosure
     

looking for in a job. Communicate 
your career goals, preferred work 
environment, desired salary and 
any other factors important to you. 
Consider your long-term career 
goals and be honest about what 
you need in your next position. Let 
your recruiter know if you prefer 
a certain type of practice, have 

     
    

      
with your needs and increases the 
likelihood of a successful placement, 
and it prevents frustration on both 
sides from pursuing roles that don’t 

  

No. 4: Tell the truth
Honesty is critical when working 
with a recruiter. If you have gaps in 
your employment history, explain 
them truthfully. Whether they 
were due to personal reasons, 
further education or another 
factor, be upfront about. Recruiters 
appreciate candidates who are 
forthright about their backgrounds, 
as it allows them to present you 
accurately to potential employers. 

No. 5: Follow through  
on promises
If you promise to send a resume, 
call after an interview or provide 
feedback, ensure that you do so 
promptly. If you agree to a deadline, 
meet it. Reliable candidates are 
more likely to receive attention and 
support from recruiters, who will 
view them as dependable partners 
in the job search process.

No. 6: Respond to  
unwanted job offers
If a recruiter contacts you about 
a position that does not interest 
you, handle the situation with 
professionalism and kindness. 
Maintaining a network of colleagues 
and industry contacts can be 

      

Highlights:

 n       
right opportunities, navigate 
the hiring process and negotiate 

      
practices to fully leverage their 
value to you, including:

 n Treat your recruiter with 
the same respect and 
professionalism you would a 
potential employer. 

 n Pay attention to details on 
your resume, as spelling and 
grammar mistakes can detract 
from your credibility.

 n If a recruiter contacts you 
about a position that does 
not interest you, handle the 
situation with professionalism 
and kindness.

 n        
    

situation transparently and 
professionally.
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